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UNITED STATES CIVIL SERVICE COMMISSION (N REFLY PLEASE REFER TO
WASHINGTON 25, D. C.

Honorable Lyndon B, Johnson
President of the Benats

L

Dear Mr. Presidents

Ws are submitting for the consideration of Qongress proposed
legislation to eagtablish one geners) and equitable principle to be
followed by All Pederdl agencles in restoring to thelr employees
pay and other benefits of employment which are lost by reason of an
unjustified or unwarrsnted personnel action subsequantly corrected
by sppropriate suthority. Thers are enlosed: (1) a draft bill;
(2) a section anmlyedls of the propossd bill; and (3) a statement of
purpose and juatificstion.

The proposed bill presents one comprehensive and uniform
authority for back psy entitlement and computution to replace the
thres eurrent authorities, because these suthorities are neither
~eomprehensive nor uniform in thely application. Specifieally the
bill fa intended to en ode the pay provisions of Publiv Lew
60-623 and Public Law 61-733. In addition this bill provides & mora
specifie legisletive foundatlion for the Ciwvil Service Commission's
suthority in this ares now exervised under seotion 19 of the Veterans
Preference Act. '

In brief, the proposed bill enshles appropriate authority follow-
ing on administrative dedermination or timely sppeal to pay en employee
who haa had his compensation terminated or redused because of an une
Justified or wwarrsnted personnel action the difference between wuhat
ha earmed and whei he should have eamned for the poricd. Ho entitle~
ment 1s oreated, however, without a finding by sppropriate euvthority
that the sctlon was indeed unjustified or wwarranted and a determinge
tion by such authority to tske corrective action.

As amplified in the attached statement of purpose snd justification,
the proposed bill extends baek pay protection to certain employess and
situations not covered by present authorities. Significantly the proposed
bill does not extend to any employes sany rights of tenure, review, or
appeal to which he is not otherwise entitled. It does require, however,
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that where an anployee hos & right to sodk corveotive astion through
eduinlobrotive proceodings, and is succossivl in doing soy he will
for poy, enployment bonefit » dnd- othor purposes bo doencd to hove

-rondored service ob his proper grode durdng the perlode Morcover the

proposdl, would phrencthen the powers of azencles in neldng equitoble
poy ond Lenefit adjustmonte following the corroction of unjustified op
umrerrantod persomel astions wirloh thoy deolde to correot on thely
owm Anltiantivo.

Tinely proscssing of eppeals shovld mininipe individual retroactive
peyrents. The oancs el would be covored should continue to bo lexpely
those wideh are slrendy covered by one or the other of the prosent
euthoritics coveying boclk paye Vbile it is nobd antleipated thob the
additlonel costs involvod would be groat, however, the pringiple which

this bl woudd esbtablich ig an dmporbont ones Yoy this rooson it g

hoped thet the Congross will be able to act favorably on this legisletion

durdng this sossion.

Tho Bureau of the Budpet sdvisos thad from the standpoint of the
Adedndebrationts progran these would be no objection to the swwdesion
of this reporb.

By dircolion of the Commionions

Bincerdly yours,

Ghad voon

Enolopure #7658
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